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9.

Aims

Legislation and guidance

Roles and responsibilities

Eliminating discrimination

Advancing equality of opportunity
Fostering good relations

Equality considerations in decision-making
Equality objectives

Monitoring arrangements

10. Linkswith otherpolicies

Our school aimsto meetits obligations underthe publicsectorequality duty by having due regard to
the needto:

Eliminate discrimination and other conduct thatis prohibited by the Equality Act 2010

Advance equality of opportunity between people who share a protected characteristicand
people whodonotshareit

Fostergood relations across all characteristics —between peoplewho share a protected
characteristicand people who do notshare it

Thisdocument meetsthe requirements underthe followinglegislation:

The Equality Act 2010, whichintroduced the publicsectorequality duty and protects people from

discrimination


http://www.legislation.gov.uk/ukpga/2010/15/contents

The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish
information to demonstrate how they are complying with the publicsectorequality duty and to
publish equality objectives

Thisdocumentisalso based on Department for Education (DfE) guidance: The Equality Act 2010 and
schools.

The governing body will:

e Ensurethat the equality information and objectives as set outin this statementare

published and communicated throughout the school, including to staff, pupils and parents,
and that they are reviewed and updated atleastonce every fouryears

e Delegate responsibility for monitoring the achievement of the objectives on adaily basis to
the headteacher

The equality link governoris Penny Horner. They will:

e Meetwiththe designated member of staff forequality every term, and otherrelevant staff
members, to discuss anyissuesand how these are beingaddressed

e Ensurethey’re familiar with all relevantlegislation and the contents of this document
e Attendappropriate equality and diversity training
e Reportback to the full governing body regardinganyissues
The Headteacherwill:
e Promote knowledge and understanding of the equality objectives amongst staff and pupils
e Monitorsuccessin achievingthe objectives and report back to governors
The designated member of staff for equality will:

e Supportthe headteacherin promoting knowledge and understanding of the equality
objectives amongst staff and pupils

e Meetwiththe equalitylinkgovernoreverytermtoraise and discussanyissues

e Supportthe headteacherinidentifying any staff training needs, and delivertraining as
necessary

All school staff are expected to have regard to this document and to work to achieve the objectives
as setoutinsection8.

The school is aware of its obligations under the Equality Act 2010 and complies with non-
discrimination provisions.


http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf

Where relevant, our policiesinclude reference to the importance of avoiding discrimination and
other prohibited conduct.

Staff and governors are regularly reminded of theirresponsibilities under the Equality Act, for
example during meetings. Where this has been discussed duringa meetingitisrecordedin the
meeting minutes.

New staff receive training on the Equality Act as part of theirinduction, and all staff receive
refreshertraining every September.

The school has a designated member of staff for monitoring equality issues, and an equality link
governor. Theyregularly liaise regarding any issues and make seniorleaders and governors aware of
these asappropriate.

As setoutin the DfE guidance onthe Equality Act, the school aims to advance equality of
opportunity by:

e Removingorminimising disadvantages suffered by people which are connectedtoa
particular characteristicthey have (e.g. pupils, staff or parents with disabilities)

¢ Takingstepsto meetthe particular needs of people who have a particular characteristic(e.g.
enabling Muslim pupils to pray at prescribed times)

e Encouragingpeople who have a particular characteristicto participate fully in any activities
(e.g.encouragingall pupilsto be involved in the full range of school societies)

In fulfilling this aspect of the duty, the school will:

e Publishattainment dataeach academicyearshowing how pupils with different
characteristics are performing

e Analysethe above datato determinestrengths and areas forimprovement, implement
actionsinresponse and publish thisinformation

¢ Make evidence available identifyingimprovements for specificgroups (e.g. declinesin
incidents of homophobicortransphobicbullying)

e Publishfurtherdataaboutanyissuesassociated with particular protected characteristics,
identifying anyissues which could affect ourown pupils

The school aims to fostergood relations between those who share a protected characteristicand
those who do notshare itby:

e Promotingtolerance, friendship and understanding of arange of religions and cultures
through different aspects of our curriculum. Thisincludes teachingin RE, citizenship and
personal, social, health and economic (PSHE) education, but also activities in other
curriculum areas. For example, as part of teaching and learningin English/reading, pupils
may be introduced to literature from arange of cultures



e Holdingassemblies dealingwith relevantissues. Pupils will be encouraged totake aleadin
such assemblies and we will also invite external speakers to contribute, where appropriate.

e  Workingwith our local community. Thisincludes inviting leaders of local faith groups to

speak at assemblies, and organising school trips and activities based around the local
community

* Encouragingand implementinginitiatives to deal with tensions between different groups of
pupils within the school. Forexample, our school council has representatives from different
yeargroups andis formed of pupils from arange of backgrounds. All pupils are encouraged
to participate inthe school’s activities, such as sports clubs. We also work with parents to
promote knowledge and understanding of different cultures

e Developinglinks with people and groups who have specialist knowledge about particular
characteristics, which helpsinform and develop ourapproach

The school ensuresithas due regard to equality considerations whenever significant decisions are
made.

The school always considers the impact of significant decisions on particular groups. Forexample,
when a school trip or activity is being planned, the school considers whetherthe trip:

e Cuts acrossany religious holidays
e |saccessibletostudents with disabilities
e Has equivalentfacilities forboysand girls

The school will seek to develop an equality impact assessment tool to show we have actively
considered ourequality duties and asked ourselves relevant questions.

Objective 1: Increase the progress and attainment of boys and close the gender performance gap

Why we have chosen this objective: We have identified atrend in girls outperforming boys in GCSE
and BTEC qualifications

To achieve this objective we plan to: carry out research into strategies to address the under-
achievement of boys, deliver relevant CPD to staff and ensure that all teachers are focusedon
closingthe gendergap by including this within their performance management objectives.

Objective 2: Train all lead members of staff involved in recruitment and selection on equal

opportunities and non-discrimination by January. Training evaluation data will show that 100% of
those attending have agood understanding of the legal requirements.

Why we have chosen this objective: Testbourne Community School is committed to eliminating
unconscious biasinrecruitmentand selection



To achieve this objective we planto: delivertraining to all lead interviewers, highlighting the
responsibilities laid outin equality legislation and this policy

Objective 3: Devise an Equality Impact Assessment tool and embed its use forall trips, initiatives and
recruitmentactivities by the summerterm

Why we have chosen this objective:in orderto eliminate unconscious bias against those with a
specificcharacteristicin all aspects of school life

To achieve this objective we planto: create an equality impact assessment tool, drawing on best
practice, train relevant staff onits use and embed within systems and processes

The designated member of staff for equality will update the equality information we publish,
describedinsections4-7above, atleastevery year.

This document will be reviewed by the designated member of staff forequality and the headteacher
at leastevery 4 years.

This documentwill be approved by the link governorforequality

This documentlinks tothe followingpolicies:
e Accessibility plan

e Riskassessment



