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Learning Coach
JOB DESCRIPTION
RESPONSIBLE TO:	The SENDCo

JOB PURPOSE:	To work in partnership with the teacher to foster effective
participation of pupils in the social and academic processes of the school



Principal Accountabilities:

	Working with students
	· Working with individual or groups of children, assist in ensuring pupils are kept on task and complete activities set by teachers
· Refer to SEN profiles for students with SEN, if relevant
· When required, to assist students with physical impairments in completing physiotherapy exercises 
· Help to promote reading with a wide range of students
· Help with students in the Support Hub and Return to Learning 

	Working with teachers
	· Help implement lesson plans, working towards achieving learning outcomes for SEN students
· Take individual students or small groups for defined activities
· Provide feedback to the teacher on students’ progress
· Liaise with parents on student progress

	Curriculum
	· Liaise with teachers to develop resources/learning approaches, which support the learning outcomes of lessons. Contribute with teacher to lesson content and aims
· Support and work with teacher in testing/assessment
· Contribute to SEND Profiles, if relevant
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	Whole School
	· Develop specific, specialist understanding of aspect/s of SEN and support other staff in this area when needed
· Contact and meet with parents, external professionals and any SEND agencies 

	Corporate and statutory initiatives - equalities/health and safety/government/ sustainability
	· Maintain an awareness of school, national and statutory policies and requirements and apply these in the workplace
· Maintain confidentiality



Key decision-making areas in the role

· A Learning Coach will implement lesson plans, deal with pupil behaviour and make judgements about pupil progress/pupil needs normally in conjunction with the teacher
· The shape of a Learning Coach’s work will be broadly determined by the SENDCo.


Be aware of and take responsibility for all aspects of safeguarding and promoting the welfare of children.

Participate in all aspects of training and development.

Any other duties commensurate with the overall responsibility of the position and deemed relevant by the Headteacher and Line Manager.

This post is subject to a satisfactory Enhanced Disclosure & Barring Service certificate.

The details contained within this job description reflect the content of the job at the date it was prepared. However, it is inevitable that over time, the nature of the job may change. Existing duties may no longer be required and other duties may be gained without changing the general nature of the post or the level of responsibility entailed. Consequently, the School will expect to revise this job description from time to time and will consult the post holder at the appropriate time.



Date updated 2 June 2026


Signed 	Date: 	










[image: ]
image3.jpeg
Achievement - Excellence -« Integrity




image4.jpeg
Achievement - Excellence « Integrity




image1.png




image2.png
‘\|— Testbourne Community School




